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The Survey of the Principal’s Curriculum Leadership
Competency Based on Situational Judgement Test

Lii Lijie, Ding Yiran, Yang Man
(Faculty of Education, Northeast Normal University, Changchun Jilin 130024, China)

Abstract: The improvement of principal’s curriculum leadership competency is not only the focus and
breakthrough point of the curriculum reform, but also the key to guarantee the connotative and
innovative development of the school curriculum. Starting from interpersonal orientation and task
orientation, the behavior patterns and performance of the principal’s curriculum leadership are explored
by analyzing its functions and tasks based on the curriculum theory, philosophy and policy in the practical
situation. According to the theory of situational judgment test, this study designed a questionnaire scale
of the principal’s curriculum leadership competency, which have nine dimensions. Through the evaluation
of 461 principals’ curriculum leadership competency, the research results show that the principal’s
curriculum leadership can be mainly divided into four groups: action type, idea type, change type and
management type. Furthermore, in the process of applying measurement tools, we should consider the
limitations of situational description, the limited fidelity of the measurement content, the non-
sustainability of the tool application, and the necessity of multi-level data analysis,

Key words; curriculum leadership competency; situational judgment test; principal’s curriculum leadership
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