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Policy Intention and Implementation Framework of Principal Practical Training
Qu Zhengwei & Meng Fansheng
Faculty of Education, Northeast Normal University, Changchun 130024
Abstract: Principal training is an important means of professional and leadership development. Principal practical training in our
country has become an important index to measure the quality and level of principal training. Based on the analysis on China’s
principal training policy development, the paper explored the key point and orientation of principal practical training, tried to clarify
some vague understandings, and to provide the implementation framework for the development of principal training practice in China.

Keywords: principal, practical training, policy intention, implementation framework
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